Learner Pathway { pREES

Our courses are designed to support employees at every stage of their professional
development. The pathway begins with core soft skills, then moves into management skills that
prepare learners to take responsibility for people, teams, and resources. It then progresses to
leadership skills, supporting individuals to influence culture, shape strategy, and continuously
improve their organisation. Programmes are available in-house for groups and, in most cases, on
the open calendar for individual bookings. Further details including content, dates and pricing are
available on each course page.
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